
 http://irs.sagepub.com/
Sociology of Sport

International Review for the

 http://irs.sagepub.com/content/20/1-2/95
The online version of this article can be found at:

 
DOI: 10.1177/101269028502000109

 1985 20: 95International Review for the Sociology of Sport
Anita White and Celia Brackenridge

British Sports Organisations from 1960
Who Rules Sport? Gender Divisions in the Power Structure of

 
 

Published by:

 http://www.sagepublications.com

On behalf of:
 

 International Sociology of Sport Association

can be found at:
International Review for the Sociology of SportAdditional services and information for 

 
 
 

 
 http://irs.sagepub.com/cgi/alertsEmail Alerts: 

 

 http://irs.sagepub.com/subscriptionsSubscriptions:  

 http://www.sagepub.com/journalsReprints.navReprints: 
 

 http://www.sagepub.com/journalsPermissions.navPermissions: 
 

 http://irs.sagepub.com/content/20/1-2/95.refs.htmlCitations: 
 

 What is This?
 

- Jan 1, 1985Version of Record >> 

 at Brunel University on December 18, 2013irs.sagepub.comDownloaded from  at Brunel University on December 18, 2013irs.sagepub.comDownloaded from 

http://irs.sagepub.com/
http://irs.sagepub.com/
http://irs.sagepub.com/content/20/1-2/95
http://irs.sagepub.com/content/20/1-2/95
http://www.sagepublications.com
http://www.sagepublications.com
http://www.issa.otago.ac.nz/
http://www.issa.otago.ac.nz/
http://irs.sagepub.com/cgi/alerts
http://irs.sagepub.com/cgi/alerts
http://irs.sagepub.com/subscriptions
http://irs.sagepub.com/subscriptions
http://www.sagepub.com/journalsReprints.nav
http://www.sagepub.com/journalsReprints.nav
http://www.sagepub.com/journalsPermissions.nav
http://www.sagepub.com/journalsPermissions.nav
http://irs.sagepub.com/content/20/1-2/95.refs.html
http://irs.sagepub.com/content/20/1-2/95.refs.html
http://irs.sagepub.com/content/20/1-2/95.full.pdf
http://irs.sagepub.com/content/20/1-2/95.full.pdf
http://online.sagepub.com/site/sphelp/vorhelp.xhtml
http://online.sagepub.com/site/sphelp/vorhelp.xhtml
http://irs.sagepub.com/
http://irs.sagepub.com/
http://irs.sagepub.com/
http://irs.sagepub.com/


Who Rules Sport? Gender Divisions in the
Power Structure of British Sports
Organisations from 1960*
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West Sussex Institute of Higher Education, Bishop Otter College, College Lane,
Chichester PO 19 4PE, West Sussex, England

CELIA BRACKENRIDGE

Sheffield Polytechnic, Wentworth Woodhouse, Wentworth, Rotherham S62 7TJ.
Yorkshire, England

Abstract

The increase in participation of women in sport has not been matched by a similar increase
in the involvement of women as administrators and decision-makers. In all British sports
organisations studied, women remained underrepresented at administrative, controlling
and decision-making levels. Analysis of trends since 1960 revealed little change in the
percentage of women occupying positions of power. Women’s power has been effectively
lessened since the 1960s with the move towards a more professionalised and bureaucratised
state-controlled sports environment since there are few women among the new

professionals. The trends are further discussed in the context of the changing place of
women in British society.

Introduction 

Modern sport is becoming increasingly highly organised. In Britain there are
many voluntary and statutory sports organisations with numbers of paid and
unpaid officials and executives. Most governing bodies of sports, such as the
Football Association, were formed as voluntary associations in the last quarter of
the nineteenth century by ex-public school boys for the purpose of controlling and
regulating specific sports. Traditionally, following the prevailing ideology of
amateurism, much of the work was done by unpaid volunteers and the governing
bodies operated autonomously. The formation of the Sports Council in 1972 and
its development since then has been symptomatic of the increasing
professionalisation and bureaucratisation of sport, and the expansion of the
leisure market as a whole. Governing bodies are still in existence, indeed many of
them have grown, but their power is effectively diluted since most are dependent
on grant aid from the government. Additionally, public bodies such as local

&dquo; An earlier version of this paper was presented at the 1984 Olympic Scientific Congress
University of Oregon, July 1984. The authors wish to acknowledge the financial support
of the Sports Council, West Sussex Institute of Higher Education and Sheffield

Polytechnic in preparation and presentation of this paper.
lnt. Rev. for Soc. of Sport 2011 +2 (1985)
@ R. Oldenhourg Verlag GmbH. D-8000 Munchen
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councils have become increasingly involved in provision for sport. British sport is
now characterised by a complex of voluntary and statutory organisations with
overlapping terms of reference, and it is difficult to establish where control lies.
However, it is clear that paid employment in sports management, administration,
coaching and officiating is increasing. Whether these changes have been
accompanied by democratisation of sport is not known. The present study goes
some way towards answering this question by examining gender divisions in
selected sports organisations since 1960.
Most studies on sport and gender have addressed questions relating to

performance and participation rates of women as athletes. Improving standards
of performance and increases in women’s participation in sport are well

documented. There have been relatively few analyses of gender in relation to the
power structure of sport. Beamish (1975) and Hollands and Gruneau (1978)
found that executives in Canadian amateur sports organisations were

predominantly males from higher status, high income occupations. In their

longitudinal analysis of data on sports executives Hollands and Gruneau found
little evidence of democratisation in class or status terms in patterns of executive
recruitment between 1975 and 1978. Their study was concerned with social class,
rather than gender, but it is interesting to note that of the executives in their
sample, fewer than 10% were women. A more comprehensive study, including
paid coaches and administrators as well as volunteer executives and concerned
specifically with women in leadership positions, was conducted by Fitness and
Sport Canada (1982). Their data showed 30% of employed positions and 26% of
volunteer positions were held by women at national level. However, the majority
of these women were employed at the office support level; very few held senior
executive posts. Another study, concerned specifically with gender in relation to
power, was that of Holmen and Parkhouse (1981) in which they investigated
trends in the selection of coaches for female athletes in North American
Universities. They found that, while there was a 44% increase in the overall
number of coaches for female athletes between 1974 and 1979, the number of
females holding head coach positions declined. Though more money and status
has accrued to women’s athletics in American Universities since Title IX,

(Government legislation designed to give women and girls equal opportunities in
physical education) it seems likely that it is the men who have ’cashed in’ on this
trend, as they are heavily overrepresented in positions of power and control such
as coaching. A patriarchal system is maintained with male control of institutions
and decision making.
There have been no comparable studies of gender stratification within British

sports organisations, though Whannel (1983, 50) states quite unequivocally:

English sport is one of the most distinctly male of all social institutions. Sport has been
played more by men, watched more by men, and crucially, controlled by men.... This is not
a product of the nature of sport. It is part of a more general pattern in which social power is
exerted by men over women. It is also a very specific product of the all-male upper and
middle-class world of the public schools and the universities. The key institutions of sport
emerged from this all-male world. Just as their organisational rules and underlying
assumptions enshrined class dominance, so they also enshrined gender dominance in a
lasting structured form.

Whannel does not produce evidence to support this claim, and the large part
that women have played in the establishment of the physical education profession

 at Brunel University on December 18, 2013irs.sagepub.comDownloaded from 

http://irs.sagepub.com/
http://irs.sagepub.com/


97

and in the formation of the Central Council for Physical Recreation in the first
half of the twentieth century should not be overlooked (see Fletcher 1984 and
Evans 1974). Whether women are still an influential force in sport in the latter
part of the twentieth century is not known.The purpose of this study was to
examine Whannel’s assertion that gender dominance is enshrined in a lasting
structured form. More specifically, trends in gender stratification in selected
British sports organisations since 1960 were examined in the context of increasing
participation of women as athletes, and the professionalisation and

bureaucratisation of modern sport.

Methods

Three groups of data were selected to represent both the longer established social
order of voluntary bodies and the emergent band of professional administrators
and executives. First, official reports of the British Olympic Association (BOA)
dealing with the Olympic Games of 1960, 1964, 1968, 1972, 1976 and 1980 were
examined to determine the proportion of women competitors and officials in
BOA teams. Second, governing bodies of sport were classified according to
percentages of women participants, and different organisational patterns and
structures. An analysis of the gender of officials and executives of six governing
bodies where men and women were governed by one organisation was conducted
through examination of official documents and publications. A comparison was
made between the early 1970s and 1983/4 lists of executives and officials to see if
there was evidence to suggest greater involvement of women. Third, membership
lists of the British Association of National Coaches, the Institute of Leisure and
Amenity Management, and Annual Reports of the Sports Council were
examined to determine women’s representation in the newer professional fields
of sports coaching, management and administration. ,

Findings

British Olympic Association
The development and status of women’s sport within the Olympic movement has
been well documented. Boutilier and San Giovanni’s (1983) account shows that
the admission of women to modern Olympics has been a slow and segmental
process, and few would refute the fact that the structure of the games still does not
allow full and equal participation by women. Within an international context such
as this, one would expect the majority of competitors representing any one
country to be men, but with a trend towards greater involvement of women over
the past twenty years.
A significant increase in the proportion of women competitors between 1960

and 1980 is apparent from Table 1. This trend towards greater participation by
women was not matched by a significant increase in women officials. Not only was
there greater proportional representation of male officials overall, but men and
women were unevenly distributed hierarchically. Most senior official positions
were held by men, while women generally held lower status positions. For
example, the senior post of ’Chef de Mission’ was held in all years by a man, as
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Table 1: Women in British Olympic Teams 1960-1980

Source: British Olympic Association, Official Reports of Olympic Games, 1960, 1964,
1968,1972,1976 and 1980.

a 1980 figures should be interpreted with caution, since a number of sports withdrew from
the Moscow Games in response to the Carter/Thatcher call for a boycott. The Equestrian
team and the Women’s Hockey team withdrew, but 17 women rowers were included for
the first time.

were the medical officer posts. Women tended to fill lower status and stereotyped
roles such as physiotherapist, interpreter, masseuse and hostess.
Men’s and women’s teams in each sport were listed separately until 1980, each

with their own officials. The 1980 records showed men and women officials and

competitors for each sport listed under one heading. Wherever a clear
hierarchical structure was apparent, the top position was held by a man, with
women lower in the hierarchy. For example, in Athletics (Track and Field), the
sport with the largest number of women competitors, the ’head of delegation’ and
’overall team manager’ were both men, as were all ten of the coaches. Similarly,
in swimming, another sport with a relatively large number of women competitors,
the only woman official was the assistant manager. The manager and all five
coaches were men.

Analysis of membership of the British Olympic Association reveals an even
smaller percentage of women. In 1960 the patron, HM Queen Elizabeth, and a
representative of the Women’s Amateur Athletic Association were the only two
women among a total membership of 58. At no stage in the period 1960-1980 did
women members exceed 6% of the total membership. Much policy and decision
making is carried out through members’ committees. The overall picture of
gender stratification in the BOA reveals a doggedly patriarchal system where
enlarging proportions of women competitors are ruled and controlled primarily
by men.

Governing Bodies
The Sports Council (1982a) lists 143 bodies which govern some 71 different

sports. Table 2 includes those sports in which regular participants are estimated as
exceeding 30,000 and which have a recognised national organisational structure
(Sports Council 1982a, 1983). Though sports statistics are notoriously difficult to
collate, an estimation of the percentage of women participants, based on Sports
Council (1983) data, is shown.
A variety of organisational structures exist. At one end of the scale (see Table

2), boxing, an almost exclusively male sport, is governed by the all-male Amateur
Boxing Association, while at the other, netball, a popular sport for women, is
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Table 2: Estimated Percentages of Women Participants in Major Organised Sportsa

;’ Only sports with more than 30,000 participants and a national oganizational structure
were included in this table.

&dquo; Sports with separate Governing Bodies for Men and Women

Source: A Digest of Sport Statistics, lst Edition, Sports Council 1983.

governed by the All England Netball Association. In eight of the sports listed
where there are substantial numbers of men and women participants, separate
men’s and women’s governing bodies exist. In some cases, e.g. Squash and
Lacrosse, there are two distinct organisations which have little formal
communication with each other. In other sports separate men’s or women’s
organisations come under one umbrella Board or Council. For example, the
British Amateur Athletic Board is a confederation of the eight governing bodies
of men’s and women’s athletics in the United Kingdom; similarly, the English
Bowls Council acts as a consultative forum for men’s and women’s bowling
associations and federations. The amount of cooperation and communication
which takes place between men’s and women’s governing bodies varies in
different sports. In athletics, the Women’s Amateur Athletic Association and the
Amateur Athletic Association (the men’s governing body) cooperate on a

coaching scheme and on the testing and grading of officials. Effectively self-
contained men’s and women’s governing bodies for men’s and women’s hockey
cooperate for purposes of Olympic representation. Further research is needed to
explore the power dynamics of these cooperative relations. In the traditionally
male sports of soccer and cricket, the language of official documents indicates the
patriarchy of the structure; the Football Association &dquo;recognises&dquo; the Women’s
Football Association, and the Women’s Cricket Association is permitted to
&dquo;affiliate&dquo; itself to the National Cricket Association. This type of &dquo;subservient
affiliation&dquo; could be seen as legitimating the existing power structure.

Six of the sports shown in Table 2 (swimming, sailing, cycling, badminton,
tennis and riding), where at least one - third of participants are women, are
controlled by one governing body catering for both men and women. Official
documentation of the governing bodies was analysed to determine the percentage
of women holding positions of power as council and committee members. The
general pattern of control in governing bodies is for elected members to make
policy decisions through committees and councils. Policies about issues such as
competition, eligibility, accreditation and rules are then implemented by salaried
staff, coaches and officials.
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5’h~!/~//!g
In an island nation in which there is good public provision of pool facilities in most
inland towns and cities, swimming is a popular recreational activity. Though most
swimming occurs outside of any direct control by the governing body, the
Amateur Swimming Association represents the interests of men and women
swimmers.

Table 3: Women in Positions of Power in the Amateur Swimming Association

Source: Amateur Swimming Association Handbooks 1971 and 1982.

Table 3 shows increased involvement of women as officers, but a decrease in
the power and influence of women as decision-makers on committees and as
officials.

Sailing
The Sports Council estimates that approximately 300,000 adults sail about once a
week during the summer months, one - third of whom are women. Though this is
a sport which has traditionally attracted those from higher socio-economic
groups, survey evidence suggests that increasing numbers of women arc

participating (Sports Council, 1983). The Royal Yachting Association (RYA) Is
the governing body catering for amateur yachtsmen and yachtswomen.
Responsibility for cruising and board-sailing also comes within its brief.

Table 4: Women in Positions of Power in the Royal Yachting Association

Source: Royal Yachting Association Yearbook 1968/9 and 1982.

The 1982 percentages represent one woman council member from a total of 45,
and 12 women within the extensive committee structure of 28 committees run by
368 people. Among the 14 professional staff employed at RYA offices in 1982.
two were women - a public relations manager and an administrative assistant in
Belfast. In view of the above figures, the claim in the 1982 RYA Yearbook that
&dquo;the Association is run for boating people by boating people&dquo; hardly seems
justified.

Cycling
Approximately 640,000 adults in England and Wales take part in cycling with
some regularity, according to government statistics (OPCS, 1979). It is difficult to
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distinguish cycling for sport/recreational purposes from cycling for functional
purposes, where bicycles are used for transport to work or shops. Recreational
cycling is accessible to all socio-economic groups, and membership figures of
national organisations suggest it is increasing in popularity. Competitive road and
track racing is governed by the British Cycling Federation (BCF).

Table 5: Women in Posiitons of Power in the British Cycling Fcderation

Sourcc: British Cycling Fcderation Handbook 1971 and 1984.

As in the RYA, there is heavy overrepresentation of men in positions of power
in the BCF, with little change since 1971. However, despite the overall

disproportionate representation, the top position in the BCF, that of President, is
held by a woman. All other officers are male.

Badminton

About 44% of adult badminton players are women (Veal, 1979), and total
participation is estimated at 850,000 (Sports Council, 1983). With the increase in
public sports centre provision during the 1970s, facilities for playing badminton
are fairly widely available at reasonable cost. The Badminton Association of
England (BAE) is the sport’s governing body, and it reports a membership
increase from 66,500 in 1970/1 to 108,000 in 1980 (Sports Council, 1983).

Table 6: Women in Positions of Power in the Badminton Association of England

Source: Badminton Association of England Handbook 1970/71 and 1982/83.

Though the percentage of women in positions of power within the BAE
exceeds that found in sailing or cycling, there has been little or no increase in
women’s involvement on Council or as coaches in the past decade. Many
important decisions are made at committee level where the influence of women
has effectively decreased since 1971. Despite the relatively large number of
women players and the popular appeal of this sport for women, there are few
registered women coaches. Among salaried staff of the Association men
outnumber women by 7:1.

Tennis

Girls are encouraged to play tennis through school physical education

programmes and girls playing tennis probably outnumber boys between the ages
of 15 and 18. Men slightly outnumber women participants after the age of 23
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(Sillitoe, 1969). Overall it is a sport equally popular with men and women.
Exposure of stars like Chris Evert in the mass media has reinforced the traditional
feminine image of the women’s game. Governing the affairs of men and women
players throughout the country is one body: the Lawn Tennis Association.

Table 7: Women in Positions of Power in the Lawn Tennis Association

Source: Lawn Tennis Association Handbook 1971 and 1983.

Table 7 shows a marked increase in women council members in the past
decade, but this has not been matched by a greater representation of women on
committees. Control of this sport appears to be firmly in the hands of men of
upper-middle and upper classes, with a high proportion of aristocracy on the
council.

Riding
This was the only sport in the present survey where women participants
outnumber men. It is a particularly popular activity for girls (albeit most of them
coming from middle or upper-middle class backgrounds), and in the Pony Club,
which promotes instruction for riders under 21, four - fifths of the members are
females. Of an estimated 300,000 adult participants, only a third are men (Sports
Council, 1983). The British Horse Society (BHS), which incorporates the pony
club, is the governing body for riding in Britain.

Table 8: Women in Positions of Power in the British Horse Society

Source: British Horse Society Yearbook 1971 and 1984.

Table 8 shows a greater percentage of women in positions of power in the BHS
than in any other of the governing bodies included in this analysis. Nevertheless
the representation of women is still not proportional to their participation rate.
Two further points are worthy of note. Aristocracy and high ranking forces
personnel predominate on the council; in 1971 the council boasted no fewer than
four Colonels, two Lieutenant Colonels, two Brigadiers, three &dquo;Honorables&dquo;, a
Lord, a Viscount, a Marquess and a Duke. The Army has long association with
the promotion of riding, and high ranking officers continue to be associated with
the BHS. Among permanent salaried staff, although women outnumber men in
the 1984 administration, the majority of women hold secretarial posts while more
senior management positions are held by men.
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The New Professionals in the Fields of Sport and Recreation

The organisations used to provide the data base for this part of the study have all
been formed since 1964. They represent the growing band of professional
administrators and coaches engaged in promoting sport and recreation in its
widest sense.

The British Association of National Coaches (BANC) founded in 1964,
comprises full-time professional coaches, coaching directors, and technical and
development officers who are employed by governing bodies to organise and
direct coaching nationally. Although the profession of coaching is not as well
established in Britain as it is in North America, most governing bodies run
coaching award schemes and have systems for training amateur coaches.
Members of BANC are often responsible for setting up these schemes, organising
courses and examining prospective coaches, so their influence is considerable. In
1976 9% of the members of BANC were women. In nearly all cases they were
employed by governing bodies who catered exclusively for women’s sports, e.g.,
the Women’s League of Health and Beauty, the All England Netball and
Women’s Hockey Associations. By 1983/4 the percentage of women members of
BANC had dropped to 7%. Despite an overall increase in membership (88 as
compared with 69 in 1976), which reflects the growth of coaching, there were still
relatively few women with national coaching responsibilities.
The Sports Council, established by Royal Charter in 1972, is funded by central

government and works within the general guidelines of government policy,
disbursing financial aid to a variety of voluntary and statutory organisations for
the promotion and development of sport and recreation in the community.
Promotion of mass participation is one of the Sports Council’s main aims, well
summed up by their slogan, &dquo;Sport for All&dquo;. In a major strategy statement
published in 1982, constant reference is made to the social context in which sport
exists: &dquo;Sport must be understood and planned for against wider changes in
society&dquo; (Sports Council, 1982b, p. 2). Recognising that women do not

participate in sport as much as men, the Sports Council has set itself a target of
increasing women’s participation by 70% for indoor sport, and 35% for outdoor
sport during the period 1982-1992. Approximately 600 technical and
administrative staff are employed at the London headquarters, in the nine

regional offices and at the six national sports centres. As in other corporate,
bureaucratic institutions there is an uneven distribution of women within the

organisation itself. Women are employed to do secretarial and clerical work,
while higher paid managerial positions are held, in the main, by men. Of the most
senior posts in the Sports Council, there have been no women as directors of
national sports centres, only one woman as a regional director (now replaced by a
man) and only two out of 14 top-tier Headquarters staff in the twelve years of the
Sports Council’s existence (Sports Council Annual Reports, 1972-83).

In common with other public bodies the Sports Council has an equal
opportunities policy: &dquo;The Sports Council is committed to the development of
positive policies to promote equal opportunity in employment&dquo; (Sports Council
Annual Report, 1982-83, p. 56). As yet this policy appears to have had little
effect. Gender stratification is as prevalent in the Sports Council itself as in those
organisations it seeks to influence. Youngest of the professional organisations
included in this part of the study is the Institute of Leisure and Amenity

 at Brunel University on December 18, 2013irs.sagepub.comDownloaded from 

http://irs.sagepub.com/
http://irs.sagepub.com/


104

Management, founded in 1983. Its members are mostly local government
employees with responsibilities for managing recreation centres and other public
leisure amenities. Of the 3,000 members, only 4% are women (Personal
Communication, April 12th 1984). Even in this relatively new and rapidly
expanding field of recreational management, there are currently few women in
leadership positions.

Discussion and Conclusions

From the analysis of Olympic competitors and officials, executives of voluntary
governing bodies, and professional administrators and coaches, it is clear that the
proportion of women with power and influence in British sports organisations is
very small, far smaller than the number of women participants would warrant on
the basis of proportional representation. Women are underrepresented at the
administrative, controlling and decision-making levels.

Moreover, the analysis of trends since 1960 reveals little change in the

percentage of women occupying positions of power. With the move away from
control by voluntary organisations to an increasingly professionalised and state-
controlled sports environment, it appears that women are effectively losing some
of the power they used to enjoy, for there are very few women among the ’new
professionals’ in this field. Professionalisation and bureaucratisation of sport has
not brought democratisation, at least in terms of gender. There is a greater gender
dominance by men in the 1980s than in the 1960s and 1970s. Though women
participants appear to be accepting the male model of sport, it seems that

relatively few of them remain within the upper strata of the sport structure as
administrators and officials. There may be a reluctance among sportswomen to
graduate to leadership positions and become &dquo;committee men&dquo;. British Sport has
been defined and constructed by men; maybe women find it inappropriate. While
men continue within &dquo;their&dquo; system after their playing days are over, women
disengage themselves.
Viewed within the context of gender stratification in the labour market as a

whole in Britain, the results of this study are not surprising. Miller (1978) showed
the percentage of women in professions as varying from 15 (in dentistry) to less
than 2 for chartered surveyors, civil engineers and bank managers. Oakley ( 1981 )
suggests an almost direct correspondence between gender and the status of jobs in
the civil service: &dquo;The higher the status of the position the more &dquo;masculine&dquo; it
becomes (Oakley, 1981, 153). In education, a field closely allied to sport in many
ways, Bryne (1978) documents a fall in women’s share of leadership roles
between the 1960s and 1970s.

Explanations for the male dominance of British Sports organisations range
from general issues, such as the inappropriateness of the male model of sport for
women and women’s lack of access to political systems, to more specific issues
such as the recruitment mechanisms that operate in sports organisations. Future
research could usefully address some of these specific issues. Greater

understanding of the processes of decision-making, and the ways in which power
and control operate within sports systems is also needed. The present study relied
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almost exclusively on secondary sources in the form of official documents to give
an overview of patterns of representation. Investigations using primary sources
are needed if we are to understand the ways in which gender dominance is
maintained. The descriptive information base provided in this study should
provide a foundation for more analytic research in the future.

In conclusion, the evidence clearly supports Whannel’s (1983) assertion that
gender dominance is enshrined in lasting structural forms in the key institutions of
sport in Britain. Though Britain may be ruled by a queen and have a woman as
head of state, British sport is firmly in the hands of men.
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Qui pr6domine dans le sport? Separation de sexe dans la structure du pouvoir des
organisations sportives britanniques depuis 1960.

Resume

L’augmentation de la participation des femmes dans le sport ne peut pas dtre confrontee à
une integration comparable de la femme dans le domaine d6cisif et administratif. Dans
toutes les organisations sportives britanniques dtudi6es par la pr6sente, les femmes sont
rest6es sous-repr6sent6es sur le plan de la decision, du contr6le et de 1’administration.
L’analyse de ce d6veloppement depuis 1960 ne montre qu’une faible modification du
pourcentage des femmes occupant des postes de pouvoir. En effet, l’influence de la femme a
diminuè depuis les ann6es 1960. Alors que I’administration domaniale, bureaucratique et
professionalis6e a grandi dans t’ambiance sportive, il n’y a guere de femmes parmi les
nouveaux fonctionnaires de sport a titre professionnel. Ces d6veloppements continuent a
être discut6s dans le cadre de la position en voie de changement de la femme, dans la societe
britannique.

Wer herrscht im Sport? Geschlechtertrennung in der Machtstruktur britischer Sportorgani-
sationen seit 1960.

Zusammetifassung
Dem Anstieg der Teilnahme von Frauen im Sport steht keine vergleichbare Entwicklung
von Frauen im administrativen und im Entscheidungsbereich gegenuber. In allen hier un-
tersuchten britischen Sportorganisationen blieben die Frauen auf der administrativen, der
Kontroll- und der Entscheidungsebene unterreprdsentiert. Die Analyse der Entwicklung
seit 1960 zeigte nur wenig Anderung bei dem Prozentsatz der Frauen auf Machtpositionen.
Der EinfluB der Frauen wurde tats5chlich seit den 1960er Jahren verringert. Seither nahm
die professionalisierte und burokratisierte staatliche Verwaltung des sportlichen Umfeldes
zu; unter den neuen hauptamtlichen Sportfunktion5ren sind aber kaum Frauen. Diese Ent-
wicklungen werden im Rahmen des sich wandlenden Platzes der Frauen in der britischen
Gesellschaft weiter er6rtert.

;,Quien Manda en el Deporte? Division de Sexos en la Estructura de Poder de

Organizaciones Deportivas britinicas desde 1960

Resumen

El aumento de la participaci6n de damas en el deporte no coincide con un desarrollo similar
del ndmero de mujeres en el campo administrativo y de toma de decision. En todas las
organizaciones deportivas aqui analizadas la mujer permaneci6 subrepresentada en el

plano administrativo, de control y de decision. El andlisis del desarrollo desde 1960 s6lo
mostr6 poco cambio en el porcentaje de mujeres en posiciones de poder. Efectivamente la
influencia de la mujer ha disminuido desde los anos 60. Desde entonces ha aumentado la
administraci6n estatal profesionalizada y burocratizada en el Ambito deportivo; sin

embargo casi no se encuentran mujeres entre los nuevos funcionarios profesionales del
deporte. Las tendencias son discutidas en el contexto del cambio de posici6n de la mujer en
la sociedad britgnica.
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KTO ITpaBUT cnOpTOM? Pa3ne~*HeH*e no pogam Bo cTpyKType
BJIaCTYI CNOPTXBHMX OpraHYI3aIZYIYI BO Ben*K06pMTaH** c 1960 r.

Pe3WMe:
qwcno xeHwxH, npmhxmawmxx yuacTwe BO cnopTe HapacTaeT no-
CTORHHO, HO emy He COOTBeTCTByeT pa3BMTxe CpaBHMMOM porlvl
TKeHmHH, pa6oTa»wwx no anMMHHCTpaTMBHOM uaCTM M B o6rlacTVI

npXH-RTMR pe>ueHHVI. Bo Bcex npOBepeHHbIX aHrn*~CKMx CNOPTZB-
HbIX 06I1~eCTB )KeHWMHbl OTCTaWTCR Ha BTOpOM nnaHe B 06nacTAx
agMMHMCTpaTMBHO~4, KOHTPORLHO9 N p~KOB0,IZFiW2I~I, AHaJILi3 paaBVI-
THR c 1960 r. nOKa3blBaeT Mango M3MeHMBuiHMOH npoueHT ?KeHmHH,
3aHMMaWm*X pyKOBOnHIHKe n03*U**. BnM~HMe ~eHmMH ~e~cTB*-
TeTIbHO yMeHbu1aflOCb Hainan C mecTHnecHTHx rO~OB. C Tex nop
yc*nMBanocb rocygapCTBeHHoe, npo~eccHOHajiBHoe iz 6ropoKpaT*-
qeCKOe yIIpaBTIeHLIe CnOPTI4BHbIMM Fi BjieHl4FIM14 14 Bonpocamw. Cpe-
AM HOBbIX IIiT3THbIX ,L~eFiTeJIeLI, ORHAKO, Mano 3KeHmHH. B ganbheg-
meM BbIllIe IIOKa3aHHOe pa3BYITYIe KOMM2HTYIpyeTCFf B CBfi3YI c nepe-
meHO9 Mecra 7KeHl1[LIH BO BeJII/IK06pLITaHCKOM 06ucecTBe.
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